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D E A R  W E S T E R N ,  H U R O N ,  B R E S C I A ,  A N D  K I N G S ,

 

My name is Grace Young, and I am thrilled to announce my candidacy for the position of Vice
President of University Affairs. I am a 4th year Women’s Studies and Political Science Major, and I
have been extensively involved in local and campus advocacy throughout my undergraduate
degree. While I do not currently hold a position with the USC, I am confident that my cumulative
experience has exceptionally prepared me to advocate alongside students and represent their
interests. It is time for a fresh perspective.
 
It is the responsibility of the incoming VP University Affairs to provide a platform for student
advocacy–doing more than speaking on behalf of anyone or any group. We must do a better job
of showcasing the efforts of students already in progress by providing support and resources to
extend the platform of the USC. The work is being done; it is time we recognize it. 
 
In first year, I moved halfway across the country to discover the community I now call home, My
first major commitment began in my second year as a Medway-Sydenham Residence Soph. I
directly observed how Western’s mental health resources and sexual assault policies are failing
our students. As a residence soph, I also sat on Med-Syd’s Residence Council as the
Environmental Commissioner, creating programming and increasing environmental awareness
for residents. Experiencing the impact of the Orientation Program, I became a Social Science
Faculty Soph in my third year and applied to be a Programming Assistant on the team the
following year. Additionally, I have held a position as the Women’s Students Department
Representative on the SSSC for the past two years, aiming to advocate for our department's
academic interests. This position also allowed me to be a part of the Women’s Studies Student
Collective, which I have been involved in for two years.
 
I have worked with Western’s Violence Prevention Program, helping facilitate ‘Consent Matters’
workshops for secondary school students of the Thames Valley School Board. Last summer, I
devoted countless hours prepping for O-Week as the Residence Programming Assistant, while
working on launching Student Energy at Western. Along with my Co-Founder, Serena
Mendizabal, we headed to England in July to represent Western at the International Student
Energy Summit. At the conference, we learned about environmental advocacy from students
studying in every corner of the world. Student Energy has become a platform to advocate for
energy literacy on campus, working alongside EnviroWestern and the Indigenous Student’s
Association to ensure an interdisciplinary approach to energy solutions. 
 
Beyond the boundaries of campus, I have gained an understanding of advocacy in the London
community. While working on a federal campaign, I ignited my passion for environmental politics.
Working with Changing Ways, a local agency working to eradicate violence against women in the
London, St. Thomas, and Middlesex communities, I saw how accessible resources have the
power to produce change. 
 
Student advocacy means being attentive to the changes that you, as Western, Huron, Brescia,
and Kings students, want to see from student government. Student governance is an intimidating
process, and I want the USC to be accessible to every student. Over the coming weeks, please
do not hesitate to reach out to me. Let me know your opinions and what you think of my ideas, so
that I may better support the student body. I want to bring my passion for advocacy to this
campus, and I am confident in my ability to develop partnerships with stakeholder groups to
enhance your student experience.
 
SINCERELY,
 
GRACE YOUNG
VICE PRESIDENT OF UNIVERSITY AFFAIRS CANDIDATE  
 



T H E  F R E S H  P E R S P E C T I V E :
When I  was considering my run for this posit ion,  I  was told some of my ideas were too

progressive,  bold,  or ' ideal ist ic . '  I  don't  buy it .  We are stuck in the status quo, and I  can't

feel proud to be a Western student i f  things l ike sustainable action,  call ing out rape

culture,  and tackl ing systemic racism are considered 'too ideal ist ic . '  I  have the passion,

experience and bold plans to f ight for the ' ideal ist ic '  things.  We can do better Western.  

 

As much as i t  would be my responsibi l i ty as the VP UA to represent students and

advocate on their  behalf  to various levels of administrat ion,  when it  comes to campus

advocacy it  wil l  be my prior ity to extend the platform of the USC to student advocates

already doing the work without the recognit ion.

 

The way I  understand the new role of VP UA, there is immense potential  for increased

advocacy work by combining efforts of the incoming VP UA and VP SSP. Programming

and advocacy must go hand in hand to be accessible,  engaging, and reach a broad

audience, Facil i tat ing a strong working relat ionship with the incoming VP SSP, would be

my prior ity .  I  wil l  work with the income VP SSP to ensure this type of collaborative

relat ionship is fostered among all  associates and coordinators under both portfol ios.  



When it comes to sexual violence, universities should prioritize their students, not their
reputation. The new survivor-centric sexual assault policy was a win for Western.
Considering where we started, this policy is nothing short of unimaginable, but we
should never be satisfied and must continue to analyze everything critically for
improvement. The updated policy mentions intersectionality but has no action plan to
address intersectional counselling or support options. There is no option for
anonymous third party disclosure or sensitivity training for those involved in
disclosures. Moreover, the words ‘rape culture’ are not present anywhere in the policy.
We cannot make any strides towards preventing sexual violence while ignoring the
rape culture our campus operates under. Since the policy was just updated, the
likelihood of it being reviewed again is slim. So, what do we do now? We have to
address these issues with a proactive approach. At the end of the day, if we can
become more aware as a community of how rape culture functions on campus, we
can limit the number of students needing to use the policy in the first place.

W H A T  I S  R A P E  C U L T U R E ?

Western has a rape culture that is allowed to continue because we fail to acknowledge it

exists. Rape culture is the product of cultures of entitlement, silence and protection.

Without addressing this on a meaningful level, Western as an institution is playing an

active role in the existence of rape culture. Creating a space for discomfort is a way we

can explore the manners in which we simultaneously contribute to, and are impacted by

rape culture. Tackling sexual violence on campus starts with critical analysis and a

cultural shift- not increased lighting. Let’s get uncomfortable Western!

H O W  A R E  W E  F A I L I N G ?

While it is good to acknowledge wins for Western, we need to look at where we are failing

students. Western lacks any transparency when it comes to our ingrained rape culture. Last

year Western reported that we had five sexual assaults on campus- this is a radical

underestimation as it only accounts for reports made to campus police of incidents occurring

on campus. This figure does not represent any reports to Student Experience, Housing, assaults

that happened off-campus, or the staggering number of incidents that will never get reported. 

 

Reporting an assault on campus leaves students with two options if they are not in residence:

going to campus police to pursue charges, or reporting an incident to Student Experience to

seek support. There is no MOU to bridge these options and limit the number of times a

student has to disclosure, which is inherently not survivor-centric. Most students are choosing

not to go to the police, as the Student Experience route ensures students can limit interaction

with attackers on campus. Limiting interaction with perpetrators of violence is essential for

survivors considering more often than not, acts of violence are committed by someone the

survivor knows. I will work with Jennie Massey to advocate for an opt-in option for information

to be shared between campus police and Student Experience. Hence, survivors have the 

 

 

C R E A T I N G  A  C O N S E N T  C U L T U R E
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opportunity to pursue criminal charges at a later time and focus on their well-being after

an incident. Further, I will hold Western accountable to collect representative data to

ensure they are not advertising false safety promises to prospective students.

H O U S I N G  S E X U A L  V I O L E N C E  P O L I C Y

There is a disconnect between what housing policy says and what is actually happening. The
following critiques are informed by consultations with first-year students, residence advisors,
sophs, and personal experience and, as such, may seem dissimilar from the published housing
policy. The housing sexual violence policy is unpredictable, not survivor-centric, and
subjective at best. This policy forces students to disclose information to the residence
manager or residence advisor- as per the discretion of the staff on duty. I will make it a priority
of the USC to work with Housing to create a policy that standardizes expectations of reporting
and subsequent support for first-year students.
 
As it stands in the 2019-2020 Residence Contract, there are no outlined consequences for
sexually assaulting a student in residence. While the contract defines consent and tells
students not to commit assault, it must be clear that you are violating the agreement and will
face appropriate consequences for committing acts of sexual violence in residence. The
contract must also outline Housing's strategy for the prevention of sexual assault rather than
solely focusing on what to do when an assault has already happened. 
 
Consent is mandatory, so why isn’t consent training mandatory? I propose that a gender-
based violence course be electronically completed at the time incoming students sign their
residence contracts. McGill implemented a required online course for students, faculty and
staff to complete in the first semester – we should follow their lead. This course must be
informed by a variety of student feedback to ensure it is addressing the concerns students
have been voicing for years. Western prides itself on the student experience offered, yet we
are continuously outdone by other institutions in areas of Student Experience, such as
addressing gender-based violence.

D I V E R S I F Y I N G  T H E  C O N V E R S A T I O N  

It is essential to promote healthy and nuanced conversations around problematic tendencies
in first year when students are transitioning from high school. Recognizing students will have
received varying levels of consent education before coming to Western, setting the tone from
day one that consent culture is a priority on this campus is a requirement. Western students’
first introduction to consent at university is through the Can I Kiss You presentation during O-
Week. I acknowledge this presentation may reach a specific audience but it perpetuates the
notion that sexual assault is a heteronormative issue and identifies men as the sole aggressors
of sexual violence. While statistically, most assaults are committed by men, this is not an
intersectional understanding of gender-based violence on campus. We must do a better job
addressing the role of men within gender-based violence, focusing on both survivor and
aggressor contexts. Taking an intersectional approach to sexual violence requires us to
recognize the role that culture can play. The cultural differences that we need to celebrate on
campus influence these conversations. 
 
There are limited resources available for male-identifying, LGBTQQIP2SAA, or racialized 
 

Creating a Consent Culture
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S E X  P O S I T I V I T Y  

A crucial part of remediating a rape culture is promoting healthy, happy, and fulfilling sexual
experiences with ourselves and others. Although the definition of consent is rigid and
imperative, the realities of navigating consent within intimate and sexual relationships can
be complicated, so we need to provide resources and supports that reflect those potential
uncertainties. The challenges of understanding the nuances of consent are something
students should not be expected to figure out entirely on their own. It is the job of the USC
to meet these concerns with compassionate and accurate information. I will work with
Danielle Carr to provide accessible and factual information about navigating consent in
regards to drinking culture, relationships, random hookups, and anywhere else where
consent is required (aka everywhere!).
  
Through consultations, it is clear that Student Health Services is not providing positive
experiences when it comes to navigating sexual health conversations with patients. Students
are facing judgement for sexual choices about the number of sexual have partners they have,
types of sexual experiences, and even homophobia and transphobia. I will work with the
university and Student Health Services to ensure health care professionals know how to
sensitively and confidently navigate conversations that promote healthy sexuality.
Additionally, contraceptive options given out for free on campus are limited. The USC needs
to work to provide a variety of accessible contraceptive options for all sexual lifestyles of our
students- not just condoms.

 

individuals who have experienced sexual violence at Western. This lack of recognition for
diversity concerning gender-based violence promotes toxic masculinity and an attitude of
silence, contributing to the rape culture on our campus. Along with the VP SSP, I promise to
work with groups already advocating for an intersectional approach to gender-based
violence on campus to produce educational opportunities where students can learn,
engage and participate in the deconstruction of Western’s rape culture and
heteronormative assumptions of violence. 
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We are in a crisis and Western needs to take immediate climate action. As Canada’s price on
carbon rises, creating a zero-carbon campus will save money through energy efficiency
improvement and lower lifetime maintenance costs for green buildings. Focusing on our
reputation, Western has the opportunity to be known as a sustainability and climate leader
across Canada and around the globe. There is massive potential for the development of
Western’s profile as a leading research institution in a growing interdisciplinary field. Overall, the
public image of Western as a forward-thinking institution will improve our reputation at an
international level. The chance to save the planet and take accountability for the damage we
have done is now or never. Western must realize its role as a potential sustainable influencer.
 
Western should look to adopt more ambitious, scientifically supported emissions targets in
attempts to catch up to other leading Canadian institutions such as Queens, McGill and UBC. To
meet minimum IPCC targets of global temperature increase of 1.5-degree celsius, Western
needs to institutionalize climate action as a strategic priority by integrating tangible, sustainable
policies and operational transparency across campus. Now is the time to act as the USC and
Western are heading into a new four-year strategic plan. I am calling on the administration to
declare a climate emergency and make sustainability a priority in the upcoming strategic plan.

S T U D E N T - I N I T I A T E D  S U S T A I N A B L E  P R O J E C T S

Western is home to so many brilliant students who we should support to lead the

sustainable movement on campus. I will work with the USC executive and utilize campus

project funding under the VP UA’s portfolio to support campus project proposals.

Further, I will work with Facilities Management to implement student projects on

campus. While hosting environmental workshops to make sustainable advocacy and

energy literacy accessible to all students, the USC should provide incentives and a

platform for all students to tackle these issues head-on. Numerous Canadian universities

have successfully implemented projects funds of varying scales, helping to reduce their

emissions as a whole and allow students to gain relevant experience. Projects like these

would be mutually beneficial as students will receive financial support and expertise. At

the same time, the USC gets to tap into the vast intelligence of our students while

decreasing our carbon footprint.

S U P P O R T I N G  C A L L S  T O  A C T I O N  

Declaring a climate emergency is an essential symbolic recognition of the magnitude of

the climate crisis but carries little weight unless followed by an action. Students are

getting louder every day, demanding climate action. Campus groups like WaterAid

Western, Ivey Social Impact, the Indigenous Students Association, Student Energy and

Western Wildlife Conservation Society have been hard at work educating students and

demanding climate action. I will heavily support calls on the university to implement

improvements to campus sustainability as a proportionate response to declaring a

climate emergency. Students are holding Western and the USC accountable when it

comes to climate action. I promise to push for transparency from Western the USC’s in

regards to their sustainable action plans so students can hold their USC accountable.

S U S T A I N A B I L I T Y  &  E N E R G Y  L I T E R A C Y
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D E V E L O P I N G  E D U C A T I O N A L  I N I T I A T I V E S

 
 
To target climate change from campus, we need to do our best to educate our students, so
they feel engaged in the conversation. Developing and leading sustainability and energy
literacy initiatives, work with on-campus groups, should be a USC priority. We must push for a
comprehensive audit of Western’s sustainable practice with student engagement.
Engagement gives students the power to understand a problem and follow through with a
solution. I would work with the VP SPO and EnviroWestern to perform waste audits education
about waste sorting, to hold the University accountable for the 90% diversion rate target set in
2012. If we are attempting to get on track with this goal, students, staff, and faculty must be
taught how to use a zero-waste (90% diversion) system through accessible programming - we
should follow Waterloo’s lead (see appendix for a zero-waste plan example). Building
knowledge of waste reduction reinforces a culture that understands its importance.

Sustainability & Energy Literacy 

 

Audits & Education

Decolonizing Environmental Action & Education 
Indigenous communities have been leading in all areas of sustainability long before
colonization. Western lacks connections with the three communities whose land we live and
learn on. We are doing ourselves a disservice by not learning from environmental leaders who
have perfected sustainable practices to consider land-based knowledge, something that
should be taken into account in Western’s sustainable action plans. We have spent years
contributing to polluting this land that isn’t ours, and now we must take responsibility for our
impact and work alongside these communities to tackle the climate crisis with full force. The
USC must work with environmental leaders on and off-campus, to inform and enhance work
all work regarding sustainability. I will advocate for the integration, through informed
consultation, of land-based knowledge in Western's sustainability plans while taking direction
from those whose land we inhabit. Further, I will work with the USC Executive to invest in
workshops on the critical importance of Indigenous sustainable knowledge while working with
Indigenous groups on campus.

The use of conventional energy sources, and the investment in them, is a leading cause of
global warming. Working with the VP SSP, I will mobilize resources and inform students on
how they can join the energy transition - students can’t participate in something we don’t
help them understand. Working with groups like Student Energy, the USC has the potential
to provide accessible energy literacy to demonstrate how energy issues impact us all.
Advocacy initiatives for energy literacy should be frequent and build upon each other while
being archived so students can become educated at any time. 
 
Currently, Western has LEED Platinum certifications, which are quite easy to achieve and have
little to do with attaining decarbonization within a built environment. Now is the time to
increase ambition. Pushing for new buildings to have LEED Zero certifications or Zero Carbon
Buildings certifications by the Canada Green Building Council, will allow Western to earn a
financial return while extending service life and decreasing maintenance costs (see appendix
for further explanation of LEED certifications). I will work with students already fighting for this
and push the administration to implement this change while holding both the USC and
Western accountable for their actions.

Energy Literacy & LEED Certification 
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D E C O N S T R U C T I N G  T H E  M E N T A L  H E A L T H  S T I G M A

While aiming to normalize mental health, we must also ensure it receives the sensitivity
deserved. As a starting point, we should continue to showcase the incredible work of student
groups who are bringing this awareness to our campuses, such as Active Minds or members
of the Greek Community. Students working with the Wellness Education Centre and Peer
Support Services are actively working against the stigma, directly witnessing the effects it can
have on our community and our students. I will work alongside the VP SSP to support these
advocacy initiatives in progress and provide space for intersectional conversation within the
capacity of the VP UA portfolio, aiming to make students feel comfortable talking about
mental health. Increasing awareness and supporting student efforts are both necessary steps
to change the campus culture around mental health. 

E X T E N D I N G  C M H A  S U P P O R T

Crisis counselling is a crucial support for students during their most difficult times. The
current services on campus expand during exam season, but there is a limited timeframe for
students to access these supports. Students can experience crisis throughout the year, and I
plan to advocate for the development of a strategic plan that provides 24/7 Crisis
Counselling for students. As a more immediate solution, I will work towards extending the
hours of CMHA Crisis Counselling for the duration of the exam periods and increase the
counselling availability so that drop-in hours are truly accessible for anyone. 
 
Additionally, I will work with the VP External Affairs to integrate resources from the local
community onto Western’s campus. CMHA offers excellent crisis counselling in London, and I
do my best to ensure students are aware of off-campus services operating 24/7. To ease the
transition between campus and community resources, I will advocate for the implementation
of a CMHA representative on campus who can help direct students to the most beneficial
services.

A C A D E M I C S ,  S U P P O R T  &  W E L L N E S S

The main reason we are at Western is to receive an incredible education. Western's
academic reputation can only thrive when its students are adequately supported to
reach their full potential. No conversation about academic success that can
exclude mental health. Your mental health takes priority over your academics any
day, full stop, and it is fundamental students see this belief reflected by their USC.
For this reason, I have chosen to combine academics and mental health concerns
under one platform pillar, not because they are not deserving of their own, but
because they are not mutually exclusive. The lack of crisis counselling resources
has been an issue on campus every year. While this problem is critical to address,
we must additionally consider how we can support students in their everyday lives.
Taking preventative measures and being proactive when it comes to mental health
will improve students' academic performance and general wellbeing. We need to
focus on changes that will alleviate unnecessary stress that is contributing to poor
mental health and affecting academic achievement. 
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T R A I N I N G  F O R  A C A D E M I C  C O U N S E L L O R S  &  M E N T A L
H E A L T H  P R A C T I T I O N E R S  

Academic counsellors are often the first people to hear sexual assault disclosures,
experiences of trauma, and witness students in crisis because students often prioritize their
academic commitments. Through consultations, it was made clear academic counsellors
are not always prepared to have these conversations, frequently because they are
understaffed and lack access to proper training. Mental health, gender-based violence, anti-
oppression and cross-cultural sensitivity training should be mandatory for academic
counsellors to ensure they have the resources and adequate language to address various
student concerns. 
 
Within the $20 million budget for the Thames Hall Wellness Centre renovation, I want to
guarantee the administration does more than renovate a building. Given the personal nature of
mental health conversations, students should know who they are speaking to and have a
choice to seek counsellors with cultural sensitivity training. I am committed to expanding
diverse representation amongst mental health practitioners, as this is a significant issue on
campus. Additionally, It is imperative to consider intergenerational trauma when looking to
support Indigenous students' mental health. I plan to advocate for more resources to be
allocated to Indigenous Student Centre to help all students feel comfortable when seeking
support. While implementing mandatory training for mental health and academic counsellors
is a long term solution, I will advocate for optional anti-oppression, anti-racism, and gender-
based violence training for all practitioners and academic counsellors in the short term.

S U P P O R T I N G  O U R  S O P H S

Let's be real - sophs have seen it all. Vicarious trauma is a genuine issue, especially during O-
Week when we sophs face every kind of situation. Our sophs are on the front lines of helping
each other and first-year students with all trauma-related issues. We must continue to tell
sophs to set boundaries and prioritize themselves, but also recognize it can be hard to ask for
help when you feel responsible for others' well-being. Through consultations with many Rez
and FOCA sophs, it is evident that last O-Week, the crisis support in Student Health Services
closed early on multiple occasions.
 
Further, it was not made clear to sophs that Peer Support was available during One Love - a
particularly triggering O-Week event. I will support the VP SSP and Orientation Staff to ensure
the USC is advocating for 24/7, week-long support for sophs during O-Week. Additionally, the
USC should continue to help sophs year-round by making open counsellor hours available to
sophs supporting first-year students with crises. 
 
 

Academics, Support & Wellness

S E N A T E  R E L A T I O N S  &  S R A

While academics are a priority for all students, very few individuals are aware of policy
changes brought forward by the Western Senate. Recently, Senate implemented the Self-
Reported Absence for students as a three-year pilot project, meaning the SRA is here to stay
for now. The SRA should be considered a mental health resource, especially as there is an
option to select mental health as the reason for self-reporting. I hope to expand this
accommodation tool to allow students to specify their reasoning as a sexual assault, 
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a trauma-related issue, or a sophing situation. Further, I will work with Senate and the
Administration to guarantee any students choosing to self-report for these reasons will
receive a check-in to offer optional support and to see if extended accommodation is needed.
If a professor violates policy, the power dynamics at play can make it difficult for students to
voice concerns. I plan to work with Student Senators to support their plan to create a
streamlined policy for students to report Professors. By collaborating with administration, I aim
to increase the advocacy capabilities of our Student Senators and highlight their incredible
academic advocacy on a broader scale.

Academics, Support & Wellness

I N C R E A S E D  A C A D E M I C  O P P O R T U N I T Y  

There are three things I want to focus on to increase opportunities for students: work-
integrated learning, experiential learning, and graduate workshops. There are fewer
opportunities for students in the Arts to complete work-integrated learning programs. I will
work alongside the VP EA to increase exposure to academic internship opportunities to
allow students to receive credits while making money. 
 
The affiliate colleges offer amazing experiential learning classes. Western should work to
increase opportunities for experiential learning on main campus, available to all students
without increased financial pressure. As it is a priority of President Shepard to expand
experiential learning, I intend to work with relevant stakeholders and the Community
Engaged Learning department to advocate for increased opportunities across faculties. 
 
Western has an impressive reputation for its graduate and professional programs, but
undergraduate students lack exposure or the opportunity to engage with graduate and
professional students. I will work with the Society of Graduate Students (SOGS) to create an
academic mentorship workshop where students are introduced to graduate studies at
Western in an intimate setting while having their questions answered by students currently in
the programs. Moreover, Huron College does a great job consulting students who are about to
graduate to help them find their next step. Let’s learn from Huron and implement plans to
offer this guidance to all upper-year students across campus

F O O D  S E C U R I T Y  

An essential component of financial wellness is food security. To combat the high cost of

food options on campus, I aim to create a location for food that is nearing its expiration

date to be purchased by students at a reduced price. Taking inspiration from other

universities such as McGill and Guelph, I would also look to implement a MealCare

program. Working with the VP External, surplus food would be collected through this

program and delivered to homeless shelters or soup kitchens in the London community,

combating food insecurity while diverting waste from landfills. Further, Food Support

Services’ Digital Food Bank and Food Bank are incredible options for students when it

comes to food security. I will work alongside Food Support Services to increase their

promotional capacity and ensure students are aware of this critical option.
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Academics, Support & Wellness

D I G I T A L I Z I N G  A C A D E M I C  C O U N S E L L I N G

Navigating academic counselling has been an issue on campus ever since my first year. While
specific needs vary across faculties, there are essential improvements to be made campus-wide.
The length of wait times can limit counselling accessibility and can take away from valuable class
time. Last year the work to digitalize the system began and I will work with the new AVP Academics
to continue this project. 
 

A C C E S S I B L E  H Y G I E N E  P R O D U C T S

Along with access to food, hygiene and menstrual products put a financial burden on

students. I will continue the outstanding efforts of past executives to provide free

menstrual products for students across both main and affiliate campuses. It is critical to

continue to expand this project across all bathrooms, so these products are easily

accessible to all regardless of which bathroom you choose to use - no questions asked.

A C C E S S I B I L I E  T E X T B O O K S  

Affordability plays a massive role in students' academics and well-being. Textbooks are
expensive, and this barrier can lead to inequalities in the classroom. Online textbook rental
options, monthly, will allow students to access class readings at a discounted rate when they
most need them. Working alongside the VP External and OUSA’s #TextbookBroke campaign
to highlight this, I will advocate for inexpensive, electronic textbooks to students across as
many faculties as possible.
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Breaking down systemic issues is no small feat, and I am not going to pretend I
have all the solutions because nobody does. I cannot begin to propose ways to
break down systemic barriers without acknowledging my privilege and positionality
within these conversations, but that is not an excuse for me to not have them.
Experience ranging levels of privilege and oppression is part of navigating identity.
Everyone has something to contribute, and these conversations require
engagement from all parties. 
 
The surrounding narrative of advocacy always refers to "starting to advocate for..."
or "beginning the conversation about..." but this a false perception. The work is
already being done, the conversations have started - we are not listening. We need
to re-evaluate our definition of ally-ship to ensure we are not pursuing it to gain the
title of an 'ally'. Advocacy work has to consider intention versus impact, privilege,
who needs to be consulted, and how it can be better.
 

W O R K I N G  T O W A R D S  A N  E Q U I T A B L E  C A M P U S
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E X T E N D I N G  T H E  P L A T F O R M  O F  T H E  U S C  &  I M P R O V I N G
A N T I - R A C I S M  E F F O R T S

The most important part of advocacy is recognizing what we don't know and identifying who
does. Acknowledging our privilege is essential when entering advocacy work, but
acknowledging privilege is not enough. Learning about race and actively working against
racism is a process and doesn’t happen overnight. The USC plays a critical role in navigating
campus-wide conversations about race, and we need to create space where it is okay to be
uncomfortable by encouraging these conversations with a shared goal of educating ourselves
and others. We have to recognize the fact that Western is a colonial institution, and solutions
presented within an oppressive system can hardly solve systemic problems. Many cultural
clubs already use their funding to run advocacy campaigns and educate the larger student
body. The USC must invest in students who are already actively addressing racism on
campus, and work towards critically analyzed solutions by providing them with resources and
extending the USC platform to match the importance of such advocacy. 
 
The Anti-Racism working group is a step in the right direction, but as pointed out by President
Alan Shephard, it is a first step. We should never be satisfied and must push this further to
allow for increased student engagement and representation. I promise to press the
administration to embed anti-racism strategies into the new strategic plan and reviewed
regularly. Making anti-racism a long-term priority of the University will ensure Western does
not continue to provide band-aid solutions to such issues. I will work with the Director of
Equity and Human Rights Services, and President Shepard, to ensure there is a new engaged
committee directly accessible to all students. This committee should meet regularly and
promote campus led anti-racism advocacy intending to work to end the culture of racism
existing on campus from the ground up. I will work to ensure the concerns brought up from
this group are heard loud and clear by the administration. 
 
Additionally, I do understand the contractual barriers to the implementation of mandatory
anti-racism training for professors, but why are we settling for this? Racism against students
from professors is an act of aggression. Inherently this is a safety issue for students and
should be treated with such importance. Ignoring this is unacceptable, and while I cannot
 



 

promise to have contracts renegotiated successfully, I can guarantee to fight for this type of training
to be mandated and advocate loudly to all stakeholders (regardless of how ‘idealistic’ it may seem.)
 

Working Towards an Equitable Campus

R E C O N C I L I A T I O N  

Historically Western has not done much to support Indigenous students; reconciliation means a lot
more than a Land Acknowledgement. Conversations surrounding reconciliation and Indigenous
racism tend to get placed under the same umbrella as all oppression, but they have unique
attributes. Institutionally Western is failing to educate students on settler colonialism, which is
essential to come to an understanding of reconciliation. The USC must invest in advocacy work
surrounding history, traditional language and culture while supporting the ISA and Indigenous
Support Center by bringing a broader student audience and encouraging the education they are
already providing. Further, we must incorporate goals of the 2016 Indigenous Strategic Plan and
strive to enhance Indigenous student’s experience at Western by supporting the ISA in the work
they are already doing specifically for the Indigenous community.
 
Additionally, I would work with the incoming VP SSP to increase Indigenous awareness and support
during Orientation Week. The current soph training provided does little to acknowledge Indigenous
issues,  which is problematic, considering sophs will be placed on the Indigenous floor and lack
relevant training to best support their first-years. We must ensure Indigenous first-year students feel
as welcome on campus as anyone else by promoting programming like Circles of Support and
making sure sophs are aware of resources offered to Indigenous students. 
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A C C E S S I B I L I T Y   

Ableism is often left out of the equity conversation, yet many areas of campus are incredibly
inaccessible. This ignorance makes it hard for students with accessibility needs to access the same
resources and events as the rest of their peers. We must evaluate the state of campus accessibility
to ensure equal access to all students; we can't begin to address this problem without identifying
where we are failing. I will work with the accessibility coordinator, and University Administration to
identify these areas of improvement and work to assure any conversation regarding equitable
advocacy includes accessibility. 
 
Through consultations, it was made clear that students requiring academic accessibility
accommodations have to jump through many hoops before receiving accommodation.
Communication between Professors, Academic Counselling and Student Accessibility Services
must be improved to address this problem, and I plan to work with relevant stakeholders within the
administration and Student Accessibility Services to do so. Further, I will work with Student Senators
on their initiative to make a note-taking system for students needing it, as an improvement from the
peer note-taking system currently in place. 
 
 I N C R E A S E  C A P A C I T Y  F O R  P R O - C H O I C E  S U P P O R T  

The Gender Equality Network has done incredible things to support students who may be triggered
by pro-life displays on campus. We have no idea what goes on in a student’s personal life, so we
cannot fathom how many individuals have been affected by such displays. I plan to work alongside
the VP SSP and GEN to provide further support from the USC, to increase GEN’s capacity to offer
such support to students. We must let students know we respect their right to free speech while
supporting their right to make autonomous decisions regarding their own bodies. 
 



 
Working Towards an Equitable Campus

F A I T H - B A S E D  A D V O C A C Y  &  A C C O M O D A T I O N

Students have the right to religious freedom, safety and celebration on campus. Along with
other faith-based concerns, antisemitism and islamophobia tend to be overlooked as areas of
oppression. Everyone’s identity is different, and the USC is currently lacking a position
designated to Religious issues. I intend to advocate for specific student round tables,
regularly, to address faith-based oppression at Western. These discussions will shape the
direction of the USC’s faith-based advocacy initiatives to ensure we are representing student
concerns. Further, I plan to take these issues to the administration, working with the Director
of Equity and Human Rights Services, to ensure these matters are prioritized in the creation of
the new strategic plan. Additionally, I would advocate for a semester-long form to be made
available for recurring religious conflicts through academic counselling. 
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P R I O R I T I Z I N G  E Q U I T Y  O N  T H E  S T U D E N T  S E R V I C E S
C O M M I T T E E

The Student Services Committee (SSC) decides where compulsory ancillary fees, levied by
the University on the student body, will be allocated. SSC was established to involve
students in the decision-making process, along with various other stakeholders. These fees
fund student services designated to enhance the academic programming of the University
and enrich students’ experience. While I cannot guarantee any outcome of SSC decisions, I
can promise to advocate for increased funding to be allocated to services directly
addressing equity issues on campuses such as Indigenous Services and Student
Accessibility Services. 

E X P A N D I N G  S A F E  S P A C E S  &  Q U E E R  R E S E A R C H  

Western’s LGBTQQIP2SAA community is vastly diverse and faces unique experiences of
marginalization and isolation. We must ensure there are safe spaces and diverse representation
from the community involved across all decision making processes. There should be a student
committee to provide input on a new LGBTQQIP2SAA strategic plan to assess the heterosexism of
initiatives and policy. Working with the VP UA and VP SSP, this committee should be consulted on
advocacy initiatives along with Pride Western, and Allyship Western.  
 
The Sexuality and Gender Research Group gathers researchers from the Faculty of Arts and
Humanities and other disciplines to discuss questions of sexuality and gender from a cross-
disciplinary perspective. Along with the Western Queer Caucus, the Sexuality and Gender Research
Group hosts an annual Queer Research Day to showcase faculty and student presentations. While
undergraduate students cannot join the research group, Queer Research day is free to all
undergraduate students. It serves as an incredible learning space where students can engage with
queer academia, art, film and mentorship free from judgement. While there are faculty members
from FIMS, Health Science, Film, and Geography on the Sexuality and Gender Research Group, I
would love to see this group expand to include queer researchers from disciplines in Science, Math,
Business, and Engineering. Increasing inter-disciplinary exposure for events like these, or having
specific STEM Queer Research events, gives students in the STEM fields who identify outside the
heteronormative binary a chance to feel their positionality is valued in their discipline. 



 

Additionally, through consultation it was clear to me that while the Pride Library is a safe
space for the LGBTQQIP2SAA community, one area is not sufficient. Safe, comfortable spaces
are essential for all of us, and access to them should spread across campus, so students feel
supported while taking any classes, including affiliate colleges. I will advocate for increased
safe spaces in buildings farther away from Weldon, like NCB, Nat Sci, SEB, and HSB, and work
with affiliate councils to address the need for this across campus.

Working Towards an Equitable Campus
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E X P A N D I N G  S A F E  S P A C E S  &  Q U E E R  R E S E A R C H  E X P O S U R E

This year, the Social Science Student’s Council ran the first Womxn in Leadership Breakfast. This
event received overwhelmingly positive feedback from students, professors and community
members alike. While this event was accessible to any self-identified womxn in the faculty of Social
Science, I would take inspiration from this to see how the USC can support womxn empowerment
across all faculties. Womxn face discrimination across disciplines, so we need to increase our
advocacy exposure to faculties like Engineering, who has the smallest percentage of womxn
identifying students on campus. To ensure our advocacy is reaching past the UCC, I would work with
groups like Women in Engineering to support any visions they have for advocating for influential
womxn leaders across campus. The SSSC Breakfast event set a great example, and my goal would
be to support faculties and student groups, along with the VP SPP, in whatever capacity needed to
increase empowerment across campus and identify interdisciplinary womxn leadership.
 



Student governance is intimidating and doesn't always seem accessible to
everyone. Further, not everyone fully understands what the USC does for
Western. In the past few years, the USC Executive has been extremely busy,
so the addition of the second VP position will allow for increased
accountability and transparency - simply as there will be more capacity to
focus on this. It is important to me that this pillar applies to everything else in
my platform. No advocacy initiative, whether it is focused on the mental
health stigma, sustainability or anti-racism strategies, can begin without a
commitment to this pillar and implementing student feedback. It is YOUR
USC. You have the right to hold your council accountable for any actions, and
you have the right to have your opinions heard. 

A C C O U N T A B I L I T Y  & T R A N S P A R E N C Y
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W H A T  I S  T H E  U S C ?

The lack of engagement with USC and students at large is a concern. The Student Choice Initiative
forced us to critically evaluate how we were communicating with students. The average student
doesn’t know the University, Housing, and the USC are even separate entities and don’t see the USC
as the advocates for students up to higher levels of Western Administration. Student governance is
intimidating, and the USC needs to critically analyze how we are interacting with students to ensure
we are as accountable and transparent as possible. We must challenge ourselves to reflect on
advocacy initiatives we are running to better represent our students by collecting feedback
regularly and actively sharing that feedback with students at large, so they are looped into the USC’s
decision-making process. I will work with the entire USC Executive to ensure this is a prioritiy. 
 
N E W  S T R A T E G I C  P L A N

In 2020, both the USC and Western University’s Strategic Plans are up for review, setting the
tone for the next four years. If there is a time to be ‘idealistic,' that time is now. I intend to
ensure Western’s priorities align with student concerns and the preferences of the USC. We
must institutionalize sustainable action, prioritize long-term anti-racism, reconciliation, and
anti-oppression strategies as priorities for the USC and the University. Ideally, students four
years from now will not be told they are too 'idealistic' when asking for these sorts of things
from their administration. Additionally, I will assure that student feedback is prioritized when
reaching towards effective change, and that said feedback is made accessible to the general
student body to review. 

T R A N S P A R E N C Y  

To connect with students on a genuine level, the USC must take a grassroots approach while
always being transparent with our actions. It is okay to make mistakes and to make sure our
students know this, we must set an example and prioritize accountability. It is far better to
admit that a mistake was made and prove we are working to make it better than pretending
nothing went wrong in the first place. Students should always be kept in the loop, especially
regarding long-term strategic plans for things such as combating racism, dealing with mental
health, and calling for climate action.



R E P R E S E N T A T I V E  A D V O C A C Y  

Working with the administration and the VP SSP, I will work to ensure qualitative and
quantitative data are collected to inform all advocacy work the USC does. Through many
consultations with students, they see the USC engage with students to get something in
return. While this may not always be true, the splitting of the VP position allows for more time
increased capacity to connect with students and introduce them to the USC through
meaningful, representative advocacy work and programming.

Accountability & Transparency
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C R O S S  C A M P U S  A D V O C A C Y  

Working alongside Kings, Brescia, and Huron Student Councils, there is massive potential for
increased advocacy across campus. The USC must increase its presence at the affiliate colleges,
especially concerning advocacy work. The splitting of that position will allow more time for this to
happen under the VP UA and VP SPP portfolios. While affiliate councils run incredible advocacy
initiatives on their own, the USC extend support and resources to help these councils attract an even
broader audience and engage affiliate students in student governance. The USC should look to
spread advocacy across campuses and faculties and help to fill in gaps where needed by making it
clear how the UCSCs can come to the USC for support. I will work alongside the UCSCs and VP SSP
to run joint awareness initiatives directed by affiliate student concerns, to ensure everyone is on the
same page and additionally supporting main campus students to engage more with affiliate events
and student groups. 
 

To everyone who has given me advice, given me your time and your
thoughts, and motivated me to run - Thank You. This has been a nerve-
racking process and I could never have made it to this point by myself. 

 
Thank you for taking the time to read my platform and engaging in the

elections process. If there is anything I am presenting that you have
questions about, want to hear more about, or are concerned about please do
not hesitate to contact me. This is your platform as much as it is mine. I am so

inspired by the passion on this campus, and hope that next years USC will
celebrate it.

 
Facebook:  fb.me/votegraceyoung

Instagram: @votegraceyoung
Website: https://votegraceyoung.wixsite.com/website

T H A N K  Y O U .



A P P E N D I X  

It was really important to me for my platform to be followed by an appendix to define
and go over terms and concepts used throughout. While some of these may seem
obvious, no one is educated on every issues. Trying to reach a student audience
through advocacy has to be as accessible as possible. When we come out of the gate
swinging with big concepts and confusing terms we stand to loose more students
immediately when they don't feel as though they can engage in the conversation.
Students should feel like they are welcome to participate in advocacy without prior
education. I promise to ensure any advocacy work under the VP UA portfolio to be
accessible to any student with any level of previous knowledge. 

Settler Colonialism: an ongoing system of power that perpetuates repression of indigenous
peoples and cultures, while normalizing the continuous settler occupation, exploiting lands
and resources to which indigenous peoples have genealogical relationships. Settler
colonialism includes interlocking forms of oppression, including racism, white supremacy,
heteropatriarchy, and capitalism.

Disclosure: When someone confides in you regarding an experience of sexual violence.

Reconciliation: establishing and maintaining a mutually respectful relationship between
Indigenous communities and settlers. There has to be awareness of the past, an
acknowledgement of the harm that has been inflicted, atonement for the causes, and action
to change behaviour.

Intersectionality: complex, cumulative way in which the effects of multiple forms of
discrimination (such as racism, sexism, and classism) combine, overlap, or intersect
especially in the experiences of marginalized individuals or groups.

Oppression: the state of being subject to unjust treatment or control.

Privilege: a set of unearned beliefes given to a specifc social group, granted by society.

Ableism: discrimination in favor of able-bodied people.

Positionality: the social and political context that creates your identity in terms of race, class,
gender, sexuality, and ability status. Positionality also describes how your identity influences,
and potentially biases, your understanding of and outlook on the world.

Intergenerational trauma : is the transmission of historical oppression and negative
consequences across generations. There is evidence of the impact of intergenerational
trauma on the health and social disparities facing Indigenous peoples in Canada and other
countries

Climate Crisis: “Climate Change” but indicating the shift to more serious language to reflect
the urgency of this time.

Sustainability: Meeting the needs of today without compromising the needs of the future
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IPCC: The Intergovernmental Panel on Climate Change is the United Nations body for
assessing the science related to climate change. The IPCC provides regular assessments of
the scientific basis of climate change, its impacts and the options for mitigation and
adaptation.

Conventional Energy: Energy sources obtained from fixed reserves in nature like oil, gas
and coal. Often referred to as fossil fuels.

The Energy Transition: the movement toward transformation of the global energy sector
from fossil-fuel sources to zero-carbon sources by the second half of this century

Renewable energy sources: Energy that is produced from sources that do not deplete or
can be replenished within a period of time

Carbon Footprint: the total greenhouse gas emissions caused by an individual, event,
organization, corporation, company or product

Zero waste campus
A waste diversion rate represents how much waste is diverted from the facility without
burning (incineration) or making it to the landfill. When looking to improve the success of a
waste program it is critical to know your current waste diversion rate as a benchmark.
Waste diversion is a critical component to any successful recycling program. It is not just
about recycling but reducing the amount of waste produced as a whole.

- If a facility is starting from scratch a good goal to aim for is to increase
your waste diversion rate from 0 to 50% within the first year. According to
Sustainability.uwo.ca, “Western has excelled in its waste reduction
strategies. Last year, Western achieved a diversion rate of 50%”
- If we have successfully diverted 50% from separating recyclables
Western’s next step is to consider the value of organics collection and
adding a third stream to your program to further divert all compostable
items from landfill- working with the city of London to implement
composting systems.Adding organics collection your recycling program
can begin to divert as much as 75% from landfill

Cost Savings from Diversion Rate: When corporations increase waste diversion they have
the potential to sell their recyclable waste for alternative uses, earning back money used to
finance the program and possibly generating revenue. Recyclable items these days go
beyond cans and bottles. Technology and other waste are just some of the materials
recycling companies will repurpose.

LEED Zero: Leadership in Energy and Environmental Design certification that focuses on
carbon and resource neutrality.

ZCB (Zero-Carbon Building): a new LEED certification which aims to achieve a zero carbon
balance. Emissions associated with building operations must be offset using low-carbon
renewable energy produced onsite or offsite through a contractual arrangement. ZCB earn
positive financial return of 1% over a 25-year life-cycle, require an 8% capital cost premium
while extending service life and lower maintenance cost
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